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Job Title: 	Research Associate 
Salary: 		£39,906 – £46,049 per annum	
Grade: 		     7
Department: 		School of Heritage and Culture			
Hours/Contract: 		Full-time (37.5 hours per week)		
Job Family:  		Research
Job Reference: 		

Role Purpose
We have an exciting opportunity for a research associate in metabolomics and archaeological science to join the TB-Omics project investigating diagnostic tools for tuberculosis infection from archaeological skeletal remains. In this role you will be responsible for the analysis of data obtained from modern and archaeological bone with a view to exploring differences in molecular composition between disease states, and the identification of biomarkers for disease detection. You will contribute to cutting-edge archaeological science research within our diverse team of researchers whose aim is to contextualise modern health dilemmas for OneHealth approaches.
	Main Duties and Responsibilities

	Research
· To contribute to the development of the choice of techniques, critiques, approaches, models and methods
· Perform metabolomics data pre-processing and data analysis for archaeological and non-archaeological material (bone) to understand differences in phenotypes relating to disease processes. 
· Work with discovery based and targeted data. 
· Statistical modelling and visualisation of data, integration of metabolomic data into wider context of biological systems and archaeological frameworks. 
· Ensure accurate documentation, traceability and reporting of QC results and experimental data.  
· Report project progress to PI and team, alert to any concerns that may affect project delivery. Work autonomously to attain project milestones.
· In agreement with the line manager, liaise with project collaborators to progress the research
· Lead the write up of methodology, results and interpretation in open access academic journals in collaboration with the PI. Represent the research team at national and international conferences. 

Professional Development
· Duties and opportunities to engage in work that support your own professional development.

Impact and Knowledge Exchange
· Network and contribute to the maintaining and furthering of the wider research programme and research area
· To consult effectively on own specialism directly with people external to the University
· To engage positively and pro-actively in research impact

Leadership and Citizenship
· Guidance to other team members both research staff and students
· Pro-actively build networks and collaborations.
· Providing mentoring and coaching to research students and early career researchers.

	Internal and External Relationships

	Regular meetings with members of the programme research group 
Meeting members of the School for critical discussion of the research and exchange of new ideas and approaches that might benefit the research
Meeting members of the Van Geest Biomarker facility for collaboration and networking
Liaison with external collaborators

	Planning and Organising 

	You will be required to effectively manage your time to plan your research activity and to deliver on the priorities of the project:
· Prioritise tasks within agreed work schedules;
· Plan for specific aspects of research incorporating issues such as deadlines, project milestones and overall research aims;
· Adapt daily and weekly plans to accommodate new developments and be flexible to the changing priorities of the research project;

	Qualifications, Knowledge and Experience

	Essential
· PhD in Biochemistry/chemistry or allied field, completed and awarded, or PhD in archaeological science with a strong component in metabolomics, completed and awarded*. 
· Skills in bioinformatics and/or archaeological science*. 
· Experience in working with relevant software packages e.g. R, MetaboAnalyst, Progenesis etc*. 
· Excellent written skills and proven ability to lead article production and publish in relevant journals*. 
· Evidence of proven analytical problem-solving capability* 
· Fluency in English

Desirable
· Practical experience with high-resolution LC–MS/MS systems 
· Experience working in a research university environment

	Skills, Abilities and Competencies

	Essential
· Strong bioinformatic skills with previous work in metabolomics/lipidomics or closely allied field*. 
· Must be curiosity driven and self-motivated with an ability to adapt to analysis of new types of data and approaches*. 
· Strong problem solver and ability to obtain new skills quickly. Must be able to work to deadlines*. 
· Evidence of working effectively as part of a team and the ability to work independently *
· Working towards independence and ability to be involved in collaborative research
· Evidence and commitment to Continuous Professional Development (CPD) for yourself, and encourage commitment to learn and develop in others
· Inclusive and collegiate member of a research team
Desirable
*Criteria to be used in shortlisting candidates for interview

	Reason for Fixed Term Contract

	The reason for the fixed term contract is stated in section 1.9 in the summary of contractual terms in your contract of employment.

	Criminal Declaration 

	If you become an employee, you must inform your manager immediately, in writing, if you are the subject of any current or future police investigations/legal proceedings, which could result in a criminal office, conviction, caution, bind-over or charges, or warnings.

	Supporting University Activities

	As a University of Leicester citizen, you are encouraged to support key university activities such as clearing, graduation ceremonies, student registration and recruitment open days. We encourage all staff as citizens to work flexibly across the University if required. If supporting these activities is likely to affect your workload, please speak to your line manager in the first instance

	University Values

	Inclusive - We are diverse in our makeup and united in ambition. Our diversity is our strength and makes our community stronger.
Inspiring - We are passionate about inspiring individuals to succeed and realise their ambitions. We challenge our community to think differently, to get involved, and to constantly embrace new ideas.
Impactful - As Citizens of Change we will generate new ideas which deliver impact and empower our community 

	Freedom of Speech

	The University is committed to upholding freedom of speech and academic freedom within the law throughout our recruitment processes. We ensure that all candidates are considered based on merit and suitability for the role, without regard to their lawful viewpoints or the expression of challenging or controversial ideas. Our recruitment policies and practices are designed to protect applicants from discrimination or adverse treatment on the basis of their opinions, and to foster an environment where open debate and diverse perspectives are valued as essential to our academic mission.

	Equity and Diversity

	We believe that equity, diversity and inclusion is integral to a successful modern workplace. By developing and implementing policies and systems that challenge stereotypes across all aspects of our work, we have a culture that recognises and values the diverse contributions of our staff which benefits everyone. Our strong values of inclusivity and equity support our efforts to attract a diverse range of high quality staff and students, and identify our University as a progressive and innovative workplace that mainstreams equity, diversity and inclusion.
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